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JUST  ANOTHFR  STATISTIC? 


"Too  bad,"  "Just  anotherstatistic"...  that's  what  you  think 
until  you  become  involved  in  domestic  violence.  Until  it 
happens  to  someone  you  know.  Then  the  reality  of  it  and  the 
horror  that  this  is  not  just  numbers  or  nameless  individuals  in 
anewspaper  story  or  a  magazine  article,  but  this  is  your  friend, 
or  your  sister,  or  your  mother. 

You  think,  "this  could  never  happen  to  me,"  as  you  read 
the  stories  of  women  physically  and  emotionally  abused  by 
men.  "No  one  I  know  would  ever  put  themselves  in  such  a 
situation."  But  then  it  happens.  Yourfriend  begins  to  tell  you 
stories  about  her  home  situation.  Like  a  steel  trap,  your  mind 
suddenly  snaps  on  her  words  and  everything  begins  to  make 
sense.  You  never  wondered  why  she  rarely  went  out  with  you 
or  her  few  other  friends;  why  she  often  sat  quietly  in  a  comer 
doing  her  work,  while  her  husband  was  the  outgoing  talkative 
fcpne;  why  she  always  asked  permission  of  her  husband  before 
^doing  anything  or  making  any  decisions. ..until  she  told  you 
the  stories,  until  you  were  there  when  she  did  not  follow  his 
rules.  But  even  then  you  thought,  no,  not  her,  not  my  friend, 
she's  too  smart,  she  was  raised  differently,  she  would  never  be 
in  an  abusive  relationship... she's  my  friend. 

Now  you  know,  you  can't  ignore  it  anymore.  She  talks  to 
you  about  her  fear,  her  hopes,  her  life.  You  support  her  and 
tell  her  she  can  make  the  change,  not  to  be  afraid.  Its  not  easy 
you  tell  her,  but  you  have  no  idea  of  how  hard  it  will  be  for 
everyone  involved. 

She  tries  to  leave,  he  won't  let  her,  and  she's  not  strong 
enough  to  do  it.  You  are  there  supporting  her,  listening  to  her, 
talking  to  her.  She  gets  stronger  and  finally  does  leave.  He's 
devastated  -  cannot  understand  why  she  left,  and  comes  to  you 
to  talk  because  you'  re  his  friend  too,  and  in  the  middle  of  it  all. 
He  won't  face  reality,  while  you  feel  as  if  you  are  walking  on 
raw  eggs  -  a  fine  surface  waiting  to  crack,  insides  escaping  and 
becoming  a  dripping  gooey  mess. 

He  continues  to  threaten  her,  to  harass  her,  to  beat  on  her 
door  and  telphone  her  continually  throughout  the  night.  Then 
the  day  comes  when  you  are  with  her  and  he  threatens  her, 
^very  softly,  but  you  overhear.  He  is  so  calm  and  quiet  about 
^t  that  the  words  he's  saying  are  all  the  more  menacing.  As  he 
speaks,  he  puts  his  hand  on  her  knee  and  squeezes  -  gently  at 
first  and  then  with  more  and  more  force,  as  his  words  get 
darker  and  more  final.  You  see  the  fear  in  her  eyes  and 
suddenly  its  all  too  real.  This  isn't  statistics  anymore,  or  a 


difficult  situation;  but  life  and  death.  If  she  goes  back  lo  nun 
she  faces  a  living  death,  if  she  stays  away  he  v/ams  her  there 
is  no  future. 

Yet,  you  still  support  her  and  she  gets  stronger  daily 
knowing  she  needs  to  be  on  her  own,  with  her  children.  She 
asks  his  family  for  help.  But  once  he  finds  out  that  they  are 
involved. ..It  is  the  night  he  comes  to  your  door,  when  you 
truly  understand  her  fear.  You  have  never  seen  anyone  in  the 
emotional  slate  in  which  he  arrives.  He  tells  you  he  needs  to 
find  her,  tells  you  to  give  him  the  answer,  comes  into  your 
house  and  paces,  wild-eyed,  saying  "tonight's  the  night.. .it 
will  end  for  good."  Then  he  leaves  in  search  of  her.  Now  you 
know  fear,  anxiously  dialing  the  phone  hoping  she's  not 
home,  calling  the  shelter  for  battered  women...  they  let  you 
speak  to  her.  She's  with  the  police,  terrified  for  her  children. 
The  terror  in  her  voice  wraps  a  tight  hand  around  your  heart. 
You  tell  her  not  to  worry,  that  you  are  on  your  way  to  pick  up 
her  children. 

The  children  when  you  find  them  are  happy  and  relaxed. 
You  try  to  explain  what  is  happening,  that  their  mother  is 
scared,  the  police  are  looking  for  their  father  because  he's 
very  upset  and  no  one  wants  him  to  hurt  himself  or  their 
mother,  because  he  doesn't  know  what  he's  doing,  he's  so 
upset.  They  stay  calm  but  are  now  quiet  and  not  happily 
joking  with  one  another. 

The  night  seems  neverending.  The  police  pick  him  up,  his 
loaded  .44  and  hunfing  knife  sit.  silently  gleaming  on  his 
workbench.  You  and  the  children  go  to  her.  Never  have  you 
seen  anyone  so  afraid  of  anything  in  your  life,  you  hope  that 
you  never  will  again. 

You  are  there  for  her,  still  her  support... hiding  her  in 
motels  under  assumed  names,  driving  her  to  court  appear- 
ances, staying  with  the  children,  bringing  them  food.  Always 
there  to  help  until  the  day  you  both  know  is  inevitable. ..it  must 
be  for  her  to  ever  be  safe,  the  person  who  you  supported,  who 
was  also  your  support,  leaves.  You  both  know  that  she  will 
never  come  back  because  it  is  the  victim  that  suffers  endlessly, 
the  victim  that  must  make  the  changes  in  her  life  so  that  she 
can  have  a  life.  Sadness  and  anger  replace  the  terror  that  you 
have  felL  Why,  you  wonder,  what  can  be  done  to  change 
this...no  longer  are  those  abused  and  battered  women  just 
numbers  or  nameless  individuals  to  you...  no  they  all  have  a 
name. 

— Jane  A.  Karas 


ARE  YOU  ABUSED? 


Does  the  person  you  love... 

1 .  "Track"  all  of  your  time? 

2.  Constantly  accuse  you  of  being  unfaithful? 

3.  Discourage  your  relationships  with  family  and 
friends? 

4.  Prevent  you  from  working  or  attending  school? 

5.  Criticize  you  for  little  things? 

6.  Anger  easily  when  drinking  or  on  drugs? 

7.  Control  all  finances  and  force  you  to  account  for 
what  you  spend? 

8.  Humiliate  you  in  front  of  others? 

9.  Destroy  personal  property  or  sentimental  items? 

10.  Hit,  punch,  slap,  kick  or  bite  you  or  your 
children? 

1 1.  Threaten  to  hurt  you  or  your  children? 

12.  Use  or  threaten  to  use  a  weapon  against  you? 

1 3.  Force  you  to  have  sex  against  your  will? 

If  you  find  yourself  saying  yes  to  these  questions,  now 
is  the  time  to  call  1-800-333-7233  the  National  Coali- 
tion Against  Domestic  Violence  Hotline  to  And  out  what 
services  exist  in  your  community. 


When  did  child  abuse  become  a  crime 
in  the  United  States? 

Not  until  1968  did  all  50  states  man- 
date the  reporting  of  all  child  abuse. 


How  widespread  is  rape  in  our 
society  today? 

Rape  is  the  fastest  rising  and  most 
unreported  violent  crime  in  America, 
today.  At  the  present  rate,  it  is  esti- 
mated that  1  in  3  women  who  live  an 
average  life  span  will  be  raped. 


CALENDAR 

1 

1991 

1        NOTICE  -  The  Partnership  Wgm  and  The 
1        Chalice  and  the  Blade  a  nine  week  class.  Starts 
1        10123  but  can  register  crfter  this  date.  Call 
1        Joan  Bird,  facilitator  443-0303  (work)  or 
1        458-5974  (home)  for  more  information. 

'       December  9    -  Gender  Equity/Title  IX 

Training,  Helena 
^                        (KaraslCallbeck  Harper) 

1        November  19  •  Gender  Equity  Training, 
1                           Dillon  (Karas) 

January  7      -  Equity/Title  IX  Training, 
Great  Falls 
(Callbeck  Harper) 

1        November  26  •  Gender  Equity  Training, 
1  Havre 

January  8      -  Equity/Title  IX  Training, 
Missoula 
(Callbeck  Harper) 

j        December  3     •  Gender  Equity  Training, 
11                          Glasgow  (Karas) 

January  20-  26-  Think  Purple  Week 
-  Plan  Now! 
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Notes  from 

Pat  Callbeck  Harper  of  OPI 

Gender  Equity  Program... 

NANCY  KEENAN,  SUPERINTENDENT 


SEXUAL  HARASSMENT  IN  MONTANA  SCHOOLS... 


One  benefit  of  the  recent  "national  lesson"  in  the  confirmation 
hearings  has  certainly  been  an  increased  awareness  of  sexual 
harassment  as  a  persistent  and  difficult  form  of  "violence"  in 
America's  workplaces.  The  "gentleman's  agreement"  to  keep  this 
form  of  sex  discrimination  "quiet"  is  now  a  thing  of  the  past.  Hardly 
a  conversation  ends  without  the  issue  being  discussed,  joked  about 
or  even  hotly  debated.  Unfortunately,  most  of  us  still  have  insuf- 
ficient knowledge  about  "what  is"  and  "what  isn't"  sexual  harass- 
ment or  intimidation,  even  after  the  hearings.  Hopefully,  the 
information  in  this  issue  will  be  helpful  in  increasing  our  technical 
knowledge  and  confidence  in  dealing  with  it. 

But  while  the  hearings  raised  our  awareness  to  real  levels  of 
consciousness  about  harassment  in  the  workplace,  we  as  parents, 
educators  and  administrators  may  even  yet  not  recognize  the 
seriousness  of  sexual  harassment  in  our  schools.  The  cases  that 
make  the  news  headlines  in  Montana  are  hard  to  dismiss  except  to 
claim  that  they  are  unique.  But  there  are  more  persistent  and 
pervasive  forms  of  harassment  and  intimidation  in  many  of  our 
schools.  They  include  persistently  unwelcomed  sexual  jokes  and 
innuendo  among  teachers  and  staff,  sexually  explicit  posters  or 
decoration,  sexual  mockery  of  female  bodies  in  skits  and  satire  in 
school-sponsored  activities,  sexual  put-downs  and  ridicule  from 
peers,  inappropriate  touching,  and  retaliation  against  those  who 
make  inquiries  or  complaints  about  sexually  inappropriate  behav- 
ior. 

Harassment  is  an  issue  of  the  abuse  of  power,  and  there  are  power 
imbalances  inherent  in  many  relationships  in  our  schools.  In 
Montana,  we  have  incidents  of  harassment  between  students, 
students  and  teachers,  teachers  and  teachers,  administrators  and 
teachers,  administrators  and  students,  staff  and  students.  Our  legal 
responsibility  to  maintain  a  harassment-free  learning  and  working 
environment  in  our  schools  is  clear.  But  how  we  do  it  is  sometimes 
made  difficult  by  our  anxiety  over  reputations  put  at  risk,  or  our 
uncertain  knowledge  about  how  to  proceed  once  we  become  aware 


of  a  suspect  situation.  We  have  three  types  of  work  to  do: 

1)  Preventative  education  and  training  of  staff,  students,  and 
parents. 

2)  Prompt,  fair  and  confidential  handling  of  inquiries,  com- 
plaints, or  problems. 

3)  Remedial  counseling,  education  and  training  for  victims, 
witnesses,  and  others  after  sexual  harassment  has  occurred. 

And  the  context  of  the  problem  is  broader... 

Reshaping  relationships  between  men  and  women,  girls  and  boys 
is  difficult.  Interrupting  the  damage  of  stereotypic  behavior  needs 
to  begin  in  elementary  grades.  The  Gender  Equity  Program  is 
working  with  Dr.  Amanda  Smith,  national  columnist  and  equity 
specialist,  to  develop  a  curriculum  for  males  and  females  develop- 
ing partnership  relationships.  It  is  a  promising  program  for  Mon- 
tana youth,  males  and  females.  It  is  tentatively  scheduled  to  begin 
with  a  training  session  in  the  summer  of  1992,  and  curriculum 
development  targeted  for  middle  school  grades  during  the  1992-93 
school  year. 

We  recognize  that  reshaping  how  boys  and  girls  relate  to  each  other 
will  require  awareness-raising  on  others  as  well,  including  parents, 
adults,  and  teachers  whose  power-relationships  with  students  are  a 
significant  influence  on  the  forming  self-concepts  of  youth.  For 
educators  and  administrators  the  work  begins  right  now  in  the 
examination  of  all  our  relationships  with  peers  and  students.  It 
begins  with  sharpening  our  interpersonal  skills  of  attending  and 
listening  to  others  around  us.  It  includes  open  and  honest  conver- 
sation with  those  we  respect  and  trust  to  tell  us  the  truth  about  how 
our  behavicM-  affects  them.  For  if  there  were  benefits  to  the 
confirmation  hearing  spectacle,  then  it  is  a  new  awareness  of  the 
need  to  listen  to  each  other,  and  to  seek  affirming  ways  of  working 
and  learning  with  each  other  as  males  and  females.  The  abuse, 
harassment  and  violence  against  any  of  the  opposite  gender  should 
not  be  tolerated.  It  is  illegal,  but  it  is  also  bad  education,  bad 
business  and  bad  human  relations. 


DO'S  and  DON'TS  for  School  Districts: 


DO  establish  a  sexual  harassment  pwlicy  and  grievance  procedure 
that  guarantees  prompt,  fair  and  confidential  handling  of  grievances, 
and  multiple  points  of  entry  for  grievants. 
DO  conduct  regular,  annual  training  of  staff,  teachers,  students 
and  parents. 

DO  strictly  prohibit  harassment,  intimidation  and  retaliation. 
Make  disciplinary  results  clear. 

DO  publish  your  policy  and  where  persons  can  go  for  information 
and  assistance. 

IX)N'T  neglect  remedial  work  with  witnesses  of  harassment  as 
well  as  victims.  Witnesses  to  violence  are  victims  of  violence. 
DON'T  engage  in  subtle  or  overt  retaliation.  A  school  climate  that 
fosters  trust  among  students  and  workers  is  one  of  your  best  tools 
in  eliminating  discrimination. 

DO  allow  alleged  victims  and  perpetrators  to  have  aperson  of  their 
choice  present  with  them  for  support  during  investigations  or 
inquiries. 


DO'S  and  DON'TS  for  Individuals: 

EXDN'T  blame  yourself.  Sexual  harassment  and  intimidation  is 
wrong. 

DO  tell  the  harasser  clearly  to  STOP  the  unwanted  behavior,  either 
alone  if  you  can  or  with  a  group  of  others  who  have  experienced 
the  same  behavior. 

DO  make  a  record  or  journal  of  incidents,  comments  and  situa- 
tions. 

DO  identify  witnesses,  and  tell  others  about  what  is  happening  to 
you.  Seek  information  from  other  j)ossible  victims. 
DON 'T  delay  in  asking  for  assistance  from  a  Title  IX  Coordinator, 
an  administrator,  or  a  trusted  adult. 

DO  recognize  that  you  have  a  right  to  a  harassment-  and 
discrimination-free  learning  and  working  environment.  Elimina- 
tion of  harassment  is  the  administration's  concern,  as  well  as 
yours. 


Flip-Up  Day  in  Montana  Elementary  Schools... 
Seeds  of  Sexual  Harassment. 


Behavior  of  a  sexual  nature  that  demeans,  embarrasses  or  humili- 
ates, or  otherwise  interferes  with  a  student's  ability  to  participate 
fully  in  school,  is  no  joking  matter.  It  is  illegal.  It  is  sexual 
harassment  or  intimidation.  And  this  dcHnition  also  fits  a  prevalent 
recess  activity  in  Montana  elementary  schools  -  "FLIP-UP  DAY." 

In  some  schools  Friday  is  Flip  Up  Day.  This  is  the  day  when 
daughters  of  my  friends  wear  one  or  two  pairs  of  jeans  under  their 
skirts  because  this  is  the  day  boys  try  to  flip  up  as  many  skins  as  they 
can  during  recess.  In  some  instances,  I  understand  from  a  second 
gradegirlthatthey  try  to  pull  down  girls'  underpants  as  well.  "They 
think  it' s  great  fun,"  she  told  me.  When  I  asked  her  what  her  teacher 
or  principal  did  about  this,  she  said  that  her  teacher  said  "boys  will 
be  boys,  honey,  just  be  sure  to  wear  some  extra  clothes  on  Fridays." 

So  maybe  I  am  stretching  this  a  bit  to  label  it  as  sexual  harassment? 
1  don't  think  so.  To  allow  this  behavior  to  go  on  basically  says  to 
girls  they  are  not  safe  from  physical  harassment  during  recess,  and 


Elements  of  a  Good  Sexual  Harassment  Policy... 

1.  A  clear  definition  of  harassment  and  intimidation  and 
reference  to  the  laws  that  prohibit  it  in  schools  and  work- 
place. A  strict  prohibition  against  sexual  harassment  must 
be  stated  involving  students,  teachers,  staff,  parents,  ad- 
ministrators and  community  members. 

2.  A  guarantee  that  disciplinary  action  will  be  taken  against 
perpetrators  if  found  guilty. 

3.  A  grievance  procedure  for  complaints  or  inquiries,  and 
multiple  points  of  entry  into  the  grievance  procedure  for 
information,  assistance,  as  well  as  processing  a  complaint. 

4.  Provision  for  a  person  of  the  alleged  victim '  s  or  perpetrator's 
choice  to  be  present  during  the  investigation  or  inquiry. 

5.  Provision  for  grievants  to  "go-around"  their  immediate 
supervisor  or  teacher  in  order  to  make  a  complaint. 

6.  Regular  public  notice  that  sexual  harassment  is  suictly 
prohibited,  that  a  policy  exists,  and  that  there  are  individu- 
als who  should  be  contacted  for  more  assistance  or  infor- 
mation. 

7.  A  guarantee  that  due  process  wiU  be  observed  in  confiden- 
tiality, when  possible,  to  protect  all  parties  involved. 

8.  A  clear  indication  that  there  is  recourse  available  at  any 
time  in  the  process  with  the  Montana  Human  Rights  Com- 
mission, the  Office  of  Civil  Rights,  or  the  courts. 


they  must,  furthermore,  wear  multiple  layers  in  order  to  escape 
embarrassment  in  front  of  their  peers.  Maybe  it  is  a  stretch  to  see 
a  possible  end  (or  this  behavior  in  the  gang  and  acquaintance  rape 
that  is  epidemic  on  our  nation's  campuses.  Or  is  it?  Is  it  so  difficult 
to  discipline  these  children  who  deUght  in  flipping-up?  We 
discipline  children  for  whispering  in  class,  calling  out  of  turn,  and 
causing  disturbances  in  class.  This  is  not  to  be  dismissed  as  "boys 
will  be  boys"  behaviOT.  The  solution  of  "Zip- Down  Day"  is  not  the 
answer.  Clear  and  direct  discipline,  as  well  as  discussion  with  our 
young  people,  IS.  Sexual  harassment  is  not  funny;  it's  not  aca- 
demic. It's  illegal.  And  it  damages  our  students.  Please  Montana, 
no  more  Flip-Up  Days. 


NEW  RESOURCES  OF  TIMELY  INTEREST... 

You  Just  Don'tUnderstand:  Women  and  Men  in  Conversation. 
Deborah  Tannen,  Ballantine  NYC:  1990.  Remarkable  analy- 
sis and  sharing  of  tools  for  understanding  gender-based  com- 
munication styles  and  the  roots  of  some  workplaces  and  school 
miscommunication.  Excellent  resource  to  learn  how  real  people 
express  themselves  with  real  tips  on  how  to  listen  and  under- 
stand better.  A  very  timely  resource! 

Bovs  Will  Be  Bovs:  Breaking  the  Link  Between  Masculinity 
and  Violence.  Myriam  Miedzian,  Doubleday,  NYC:  1991.  A 
fascinating  analysis  of  the  "masculine  mystique"  and  its  influ- 
ence on  boys  to  be  aloof,  unempathetic,  tough  and  even  violenL 
Most  violence  in  our  American  society  is  committed  by  males, 
victims  of  this  socialized  "mystique."  A  Provocative  book  that 
will  stir  conversation  and  thinking  about  how  we  socialize  our 
young  men  in  school  and  home.  A  helpful  perspective  on  the 
harassing  and  even  more  violent  behaviors  in  our  schools. 

Short  Changing  Girls.  Short  Changing  America,  is  a  new  out- 
standing 19-minute  video  about  gender  bias  and  stereotype, 
and  the  effect  on  girls'  self-esteem,  and  math/science  achieve- 
ment With  commentary  by  famous  researcher  Carol  Gilligan, 
the  Sadkers,  and  Montanan  Celinda  Lake,  this  is  an  excellent 
overview  suitable  for  inservice  with  teachers,  parents  and 
GES  A  classes.  Produced  by  AAUW,  it  is  available  from  your 
local  branch  of  AAUW  or  on  loan  from  Gender  Equity  Office 
(call  444-2410  directly  to  rent  this). 

Tune  In  To  Your  Rights:  A  Guide  for  Teenagers  about  Turning 
Off  Sexual  Harassment  is  an  excellent,  brief  resource  written 
from  teens'  perspective  of  sexual  intimidation  in  school  set- 
tings. It  includes  tips  for  prevention  and  "self-defense." 
Available  for  $3  per  copy  from  TUNE  IN-PEO,  1005  School 
of  Education,  University  of  Michigan,  Ann  Arbor,  MI 
48 109- 1259,  orby  calling  3 1 3-763-9910.  Highly  recommended 
for  inservice  with  students. 


CHICAGO  (AP)  -  Domestic  violence  is  a  public  health  menace,  the  U.S.  Surgeon  Genera!  stated  in  launching  an  AMA  (American 
Medical  Association)  campaign  against  the  problem. 

"The  home  is  actually  a  more  dangerous  place  for  American  women  than  the  city  streets, "  Dr.  Antonia  C.  Novella  said 
at  a  news  conference  held  by  the  AMA. 

Doctors  are  often  the  first  people  to  see  battered  women,  children  and  old  people,  but  physicians  often  lack  the  training  and 
sensitivity  to  help  arrest  the  violence,  she  said. 

To  counter  that,  the  AMA  is  developing  instructions  to  help  doctcxs  recognize  abuse,  question  patients  in  a  caring  way  and 
refer  them  to  shelters,  legal  aid,  social  support  and-or  psychiatric  services. 

"No  woman  can  call  herself  free  who  does  not  own  and  control  her  own  body."  Margaret  Sanger. 


<Independent  Record,  10/17/91) 


THINK  ABOUT  THIS... 


Before  the  Thomas  hearings,  a  New  York  Times  article  (printed 
on  the  less  often  read  inner  pages)  on  Septembers,  1991  staled  that 
a  task  force  study  found  sex  bias  in  the  Connecticut  legal  system. 
This  system  is  pervaded  by  judges  whistling  at  female  lawyers, 
offending  them  with  suggestive  remarks  and  even  making  sexual 
advances  to  female  attorneys.  Yet,  until  Anita  Hi  11  and  her  accusation 
of  sexual  harassment  became  the  only  topic  of  conversation  around 
the  country ,  stories  such  as  those  about  the  Connecticut  legal  system 
have  been  buried  by  the  media  and  given  little  attention. 

Why  must  we  rely  on  "national  sideshows"  like  the  Thomas 
hearings  to  bring  issues  of  violence  and  sexual  harassment  out  from 
behind  closed  doors? 

^  Why  are  rape  victims,  battered  and  abused  women ,  and  women 
reporting  sexuaJ  harassment  -  like  Anita  Hill  -  assumed  to  be  lying? 

Why  should  these  women  seek  help  when  no  one  believes  them , 


Sexual  Harassment  Complaints 
Filed  with  the  EEOC 


mi 

1990 


3,661 
5,694 


Percent  of  Women  Experiencing: 

(Federal  Employees,  1987  Survey) 


Sexual  remarks 

35% 

Suggestive  looks 

28% 

DeUberate  touching 

26% 

Pressure  for  dates 

15% 

Letters  and  calls 

12% 

Pressure  for 

sexual  favors 

9% 

Actual  or  attempted 

rape  or  assault 

.8% 

(Newsweek.  10/21/91) 


their  entire  past  is  questioned  and  they  are  viewed  as  liars? 
What  can  we,  as  concerned  women  and  men  do? 

-  Network  with  one  another  for  support 

-  Work  with  the  Regional  Equity  Network  in 
your  community 

-  Reinforce  both  men  and  women  who  show 
awareness  of  affirming  people's  rights  to 
harassment  free  work/school/life 

-  Join  the  Women's  Legal  Defense  Fund 


Have  you,  or  has  someone  you  know 
personally,  ever  filed  a  formal 
complaint  of  sexual  harassment? 


Yes 
No 


Women 
13% 
87% 


Men 
11% 
89% 


Do  you  think  it  should  be  considered 
sexual  harassment  -  or  not  -  when  a 
man:  (percent  saying  yes) 


Repeatedly  asks  a 
woman  who  works  for 
him  to  have  sex 

Repeatedly  asks  a 
woman  who  works  for 
him  to  have  a  date 

Makes  sexual  remarks 
or  jokes  to  a  woman 
who  works  for  him 

Makes  sexual  remarks 
or  noises  at  women 
on  the  street 


Women 


96% 


47% 


75% 


72% 


Men 
94% 

48% 

64% 

75% 


(Newsweek  Poll.  10/10-1 1 ) 


WHAT  IS  SEXUAL  HARASSMENT 


Sexual  harassment  and  sexual  intimidation  are  prohibited  by  state 
and/or  federal  law  and  by  University  policy.  Sexual  Harassment 
includes  unwelcome  sexual  advances,  requests  for  sexual  favors,  or 
other  verbal  or  physical  conduct  or  a  sexual  nature  when: 

1.  Your  submission  is  made  either  explicitly  or  implicitly  as  a 
term  or  condition  of  employment  or  education, 

2.  Your  submission  to  or  rejection  of  such  conduct  is  used  as  a 
basis  for  employment  or  education  decisions,  or 

3.  Such  conduct  unreasonably  interferes  with  your  work  or  aca- 
demic performance  or  creates  an  intimidating,  hostile  or  offensive 
environment. 

Sexual  Intimidation  includes  any  unreasonable  behavior,  verbal  or 
nonverbal,  which  has  the  effect  of  subjecting  members  of  either  sex 
to  humiliation,  embarassment  or  discomfort  because  of  their  gender. 


Behaviors  that  might  constitute  sexual  harassment  include: 

*  Verbal  harassment  or  abuse; 

*  ,  Subtle  pressure  for  sexual  activity; 

*  Sexist  remarks  about  woman ' s/man ' s  clothing,  body  or  sexual 
activities; 

*  Unnecessary  touching,  patting  or  pinching,  leering  or  ogling  at 
a  woman's/man's  body; 

*  Constant  Ixushing  against  a  woman's/man's  body; 

*  Demanding  sexual  favors  accompanied  by  implied  or  overt 
threats  concerning  one's  job,  grades,  letters  of  recommenda- 
tion and  so  forth; 

*  Physical  assault  or  rape. 

("Sexual  Harassment  A  Hidden  Issue."  On  Campus  wi 
Project  on  the  Status  and  Education  of  Women,  1978) 


RESOURCES  ON  SEXUAL  HARASSMENT  AND 
VIOLENCE  AGAINST  WOMEN  AND  CHILDREN 


Books/Manuals: 

-Men  Confront  Pornography 


Videos: 


-Coarse  Works 
-Still  KiUling  Us  Softly 
-Stale  Roles  and  Tight  Buns 
-Sending  the  Right  Signals 


Jane  A.  Karas 

Gender  Equity  Coordinator 

Office  of  the  Commissioner  of  Higher  Education 

33  South  Last  Chance  Gulch 
Helena,  Montana  59620-2602 
(406)  444-5950 


